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Employee Health


PURPOSE:  To reduce the risk of foodborne disease transmission through the reporting of symptoms and/or diagnoses associated with foodborne disease.

SCOPE:  This procedure applies to all employees.

INSTRUCTIONS/PROCEDURES: 
1. As a condition of employment all employees are required to report the following symptoms to their manager in a timely manner:
a. Vomiting 
b. Diarrhea
c. Jaundice (yellow skin and eyes)
d. Sore throat with fever
e. Any exposed lesion, cut, or infected wound that is open or draining
2. As a condition of employment all employees are required to report the following illnesses diagnosed by a health practitioner:
a. Norovirus
b. Hepatitis A 
c. Shigella spp.
d. [bookmark: _Hlk115706228]Salmonella Typhi (Typhoid Fever)
e. Salmonella spp. (nontyphoidal) 
f. Escherichia Coli (Shiga Toxin Producing)
3. Management staff will immediately exclude any employee who is known to have the following:
a. Diarrhea or Vomiting;
b. Jaundice;
c. A diagnosed infection (symptomatic or asymptomatic) with Salmonella Typhi, Shigella, Shiga Toxin-Producing Escherichia Coli, Norovirus, or hepatitis A virus; 
d. A previous infection with Salmonella Typhi within the past three months without having antibiotic therapy.
4. Management staff will immediately restrict any employee who is known to have the following:
a. A lesion that appears inflamed or contains pus and that is not covered; or
b. A sore throat with fever.
5. Management staff will document restriction and exclusion on the Employee Illness log. 
6. [bookmark: _Hlk116550769]Management staff will immediately notify Island County Public Health when a food employee is:
a. Jaundiced OR
b. Has been diagnosed with a reportable illness (see #2).
7. Management staff will ensure the following before re-instating any employee who has been excluded or restricted. 
a. Diarrhea or vomiting: Remove exclusion when asymptomatic for more than twenty-four hours;
b. Sore throat with fever: Remove exclusion when asymptomatic; or 
c. Uncovered infected wound or pus-filled boil: Remove restriction when skin, wound, or pus-filled boil is properly protected by an impermeable cover and, if on the hand or wrist, with a single-use glove.	
8. [bookmark: _Hlk116551539]Management staff will request approval from Island County Public Health before re-instating any employee who has been restricted or excluded based on an order from Island County. 



Employee Health (continued)


MONITORING:
1. The person in charge and/or other management staff will observe employees for visible signs or reportable illnesses.
2. The person in charge and/or other management staff will ensure all employees complete an illness interview form and a reportable illness agreement upon hire and/or adoption of this prerequisite program.
3. The person in charge and/or other management staff will record all reportable illness events on an employee illness log.

CORRECTIVE ACTION:
1. Management staff will immediately exclude all employees reporting symptoms of vomiting, diarrhea, and/or jaundice. 
2. Management staff will immediately restrict employees with infected cuts or wounds and/or reporting symptoms of sore throat with fever from any duty involving the handling, preparation, and/or service of food and beverages.
3. Management staff will immediately exclude all employees diagnosed Norovirus, Hepatitis A, Shigella spp., Salmonella typhi,  Salmonella spp. ( all types), and/or Escherichia Coli.
4. Management staff will immediately report the exclusion of employees diagnosed with Norovirus, Hepatitis A, Shigella spp., Salmonella, Escherichia Coli, and/or symptoms of jaundice to Island County Public Health.
5. Management staff will ensure that all employees excluded due to reportable illness obtain medical clearance from a health practitioner and/or the Island County Public Health prior to returning to work.

VERIFICATION AND RECORD KEEPING:
1. Management staff will review illness logs monthly to ensure reporting and corrective action activities are documented.
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